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What is DVR?

• The Division of Vocational Rehabilitation (DVR) is part of the 
Wisconsin Department of Workforce Development (DWD). 

• Mission: To assist individuals with disabilities in obtaining, 
maintaining, or improving employment.





• DVR is an enhanced transition partner with schools, 
providing services and supports to increase employment 
outcomes for students with disabilities.

• DVR and school staff collaborate as outlined in the Transition 
Action Guide (TAG). 

• Schools and DVR will ensure opportunities for students with 
disabilities to work toward integrated and competitive 
employment outcomes through Pre-Employment Transition 
Services (Pre-ETS).

School-DVR Partnerships



DVR collaborates with schools to arrange and provide the 
following Pre-ETS services:

o Job Exploration Counseling

oWork Based Learning

oCounseling on Opportunities for Transition or Post-Secondary 

oWorkplace Readiness Training

o Instruction on Self-Advocacy, which includes Peer Mentoring

Pre-Employment Transition Services (Pre-ETS)



A Potentially Eligible (PE) student is a student with a disability 
who:

o Is in high school or a post-secondary education training program

o Is 14 to 21 years old

oHas an Individualized Education Plan (IEP), 504 Plan, or a 
documented disability

oHas not been determined eligible or ineligible for DVR

Potentially Eligible



Referral and Application Process

• High school students with a disability should apply to DVR at 
least two years before completing high school.

• For those under 18 or those over 18 who are not their own 
guardian, the individual’s legal guardian must sign all 
documents.

• Referral to apply can be done online, by mail, or in person 
(offices are closed at this time).



Who is eligible for DVR?

• To be eligible for DVR services you must have a documented 
medical or psychological disability that presents a barrier to 
employment and requires DVR services.

• DVR staff will work with the applicant to:

oGather needed written documentation and sign releases

o Schedule a meeting to discuss the applicant’s disability and needs

o Use existing information to the greatest extent possible (IEP, functional 
screen, previous medical records, etc.)

o Refer the applicant for additional assessment, if needed



What is Order of Selection (OOS)?

• OOS evaluates how a person’s disability affects seven 
different areas that relate to work:

oMobility

oCommunication

oSelf-care

oSelf-direction

• As required by federal law, DVR serves those with the most 
serious limitations due to disability first.

o Interpersonal 

skills/acceptance

o Work tolerance

o Work skills



What is an IPE?

• An IPE is an Individualized Plan for Employment – not to be 
confused with an IEP (Individualized Education Program)!

• DVR helps consumers develop a plan to find a job, keep a 
job, or get a better job. 



• Determine who should be present at the IPE meeting.

• Discuss interests and strengths of student.

• What does transportation look like?

• Consider job opportunities in the student’s area.

Preparation Before IPE Meeting



Virtual Services

• Explore Work

• Job Shadows

• Skills to Pay the Bills

• Self-Advocacy 



End Goal: Community Integrated Employment

DVR provides services to individuals seeking employment that 
is competitive and integrated

o Is full or part-time earning minimum wage or higher

oOffers wages and benefits similar to those earned by individuals 
without disabilities performing the same work

oProvides equal access to advancement opportunities for individuals 
with and without disabilities

oThe employee with a disability interacts with both people with and 
without disabilities to the same extent as employees without 
disabilities



Successful Closure

Once an individual has maintained employment for a 
minimum of 90 days, DVR will close file successfully.

oFor students this can differ. 

oExample: A junior in high school obtains employment. DVR will 
continue to follow along with the student. If after graduation, the 
student plans on keeping the job for the long-term, their DVR file 
would close as they then reached their job goal and maintained 
their job successfully.



Successful Closure (cont.)

Once an individual has maintained employment for a 
minimum of 90 days, DVR will close file successfully.

oAnother example: That same junior decides to go on to additional 
schooling and changes their job goal. 

oDVR would still keep their file open and continue to follow along 
with the student until they have graduated/obtained training and 
found a job that aligns with their job goal. Once the student finds 
their long-term job, DVR then follows along for the 90-day 
minimum, timeframe to ensure the job is going well. 



Successful Closure (cont.)

Once an individual has maintained employment for a 
minimum of 90 days, DVR will close file successfully.

oFor consumers in supported or customized employment, this 90-
day timeframe begins following the transition to Long Term 
Support (typically six months after first day of employment).

oAfter a DVR file is closed, consumers can reapply for services at 
any time. 



• Tool used to calculate funds for DVR students attending a 
Wisconsin financial aid eligible program. 

• Funds are calculated individually for each student with 
information from the school financial aid office.

• Takes into account the financial aid eligibility and award 
made to each student using information from the Free 
Application for Federal Aid (FAFSA). 

• Form completed by DVR and financial aid offices from 
Wisconsin based public and private schools.

DVR Training Grant



Consumer background information:

oStudent applied for services during their sophomore year of high 
school 

oStudent was referred by the high school because of limitations 
related to Autism

oExpressed interest in working in a retail setting 

Case Example
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Reminders

• Invite DVR counselor to attend IEP meetings to learn and 
gather more information about our services. 

• DVR’s mission is to help individuals with disabilities obtain 
and maintain employment. 

• When in doubt, ask questions. 



DVR Resource: Transition Services

dwd.wisconsin.gov/dvr/job-seekers/transition

https://dwd.wisconsin.gov/dvr/job-seekers/transition/


Questions?



James Mazzetti
Vocational Rehabilitation 

Counselor for Adams County
James.Mazzetti@dwd.Wisconsin.gov

715-323-2915

Keila Dunsmoor
Vocational Rehabilitation 

Counselor for Juneau County
Keila.Dunsmoor@dwd.Wisconsin.gov

608-604-4144

mailto:James.Mazzetti@dwd.Wisconsin.gov
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