Understanding Working
and Benefits

Presented by:
Sarah Schroeder
Work Incentives Benefit Specialist



Working & Benefits

Many individuals
believe that they
can't work because
they will lose
important benefits
such as health
Insurance. :




Social
Security
Benefits

and Work

Paid employment and Social Security
disability benefits don’t have to be
mutually exclusive.

It’s possible to work (even full-time) and
keep Medicald and/or Medicare In
almost every case.

It’s possible to work and come out
ahead financially even if benefits are
reduced or ceased.

It’s possible to get benefits back again if
lost due to employment.



Each person'’s
benefit situation
is different.

* A Benefits Specialist Can Help!

» Work Incentives Benefits
Counseling is available to
provide individualized
information and support.




Social Security Disability Insurance Supplemental Security Income

SSDI SSI

. Based on own work Social Security Benefits . Needs based
record, SSDI and SSI * Limit to amount
* Must be 18, or received: $943 (2024):
 Record of a parent : $967 (2025)
who Is: A Comparison  State Supplement
o Disabled, retired, * |[ncome & asset limits
or deceased  Automatic Medicaid
o Disabled before e Can recelve as a child
age 22

* No asset limit



Medicare

Not as
comprehensive

May have more costs
Parts A, B, D &C
SSDI recipients
eligible after two
years

Medicare Savings
Plans (MSP) and LIS
(part D extra help)

Health
Insurance

A Comparison

Medicaid

Comprehensive
coverage

Different
programs/types

Each has own income
and asset limits
Some have premiums
or cost shares



Medicare

Parts A,B,D & C
* A: Hospital
* B: Doctor
* D: Prescription

 C: Advantage Plans

* Medicare Savings Program (MSP) &
Part D Low-Income Subsidy (LIS)
» Eligibility through local consortium

or application



Medicaid

* Many types of Medicaid:
» BadgerCare Plus
 SSI-Medicaid
» Automatic Medicare Savings Program
 Categorically/Medically Needy
 Special Status DAC Medicaid

» Automatic Medicare Savings Program

 Medicaid Purchase Plan (MAPP)
* Medicaid Waiver

 Income/Assets for Medicaid
« $2 000 or $15,000




SSDI Work Incentives Overview

* Work incentives consist of a series of “phases”-
each successive phase provides a level of
protection from loss of benefits or provides ways
to get benefits back if needed.

» The phases include: Trial Work Period, Extended
Period of Eligibility, Grace Period and Extended
Period of Medicare Coverage.

* Value of work is compared to a guideline-
Substantial Gainful Activity (SGA) to determine
continued eligibility. As long as countable
earnings remain under the SGA amount, cash
benefits may continue. Special work incentives
may apply to reduce countable income.

* No gradual reduction of payments for SSDI.



SSI| Work Incentives Overview

« Earned Income Exclusion: A little less than half of
monthly earnings are counted. Up to the first $85
per month is not counted. For anything above
this, SSI payment is reduced $1 for every $2
earned.

 SSl recipients almost ALWAYS come out ahead by
working!

» Student Earned Income Exclusion allows an SSI
recipient who is under age 22 and reqgularly
attending school to exclude up to $2,290 of
earned income per month up to a maximum
ANNUAL exclusion of $9,230 in 2024.

« Even after earnings cause a zero SSI cash
payments, Medicaid can be continued indefinitely
— 1619(b) and the Medicaid Purchase Plan.




What if
benefits are

terminated?

SSDI & SSl:

If benefits terminate due to earnings,
someone can do a full reapplication or
request Expedited Reinstatement (ExR):

 Benefits terminated within last 5 years.

 Earnings are below Substantial Gainful
Activity (SGA).

» Disabllity 1s the same or related to
original.

» Social Security allows up to 6 months of

temporary cash payments while
conducting a medical review.
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SSI: Benefits

Suspension

SSI:

* Benefits will be suspended for up to 12
months before termination if earning

over threshold amount or assets are
above $2,000.

* [f earnings or assets drop below the limit
within that time frame, benefits can
restart without reapplication or ExR.

* During SSI suspension, Medicaid is also
suspended.



Things people should know about their benefits

What benefits they receive:

« Call Social Security or check
online at SSA.gov

e Benefits verification letter

Important records to keep: Who to report to:

« Paystubs (only send copies)

_ ,  Social Security
« Letters from Social Security and

other benefits providers » Consortium (Medicaid,

« Receipts for IRWEs (Income- FoodShare)
Related Work Expenses) » Housing




J

® Provide accurate information about how
working will affect cash payments, health
iInsurance, housing, and any other benefits a
person receives. Provide a written Benefits
Summary and Analysis Report.

® Educate beneficiaries about the work incentives
available and how to utilize them.

® Assist with understanding wage reporting O o
requirements and how to report earnings.




Assist with overpayments issues and options
for resolving them.

Refer to other agencies, programs, services
when needed.

Help make informed choices about work.
Reduce fear and misunderstanding.

Improve communication between agencies
and beneficiaries.

Resolve work-related benefit problems.




Funding available through three sources:

STATE OF WISCONSIN

©@»DWD

Department of Workforce Development

Vocational Rehabilitation

Division of Vocational
Rehabilitation (DVR)
Contact DVR Counselor to
authorize service

N

FAMILY CARE & /~0/S

Options for Long-Term Care // e oased,

Long-Term Care: Family
Care/IRIS
Contact Care Manager or IRIS
Consultant

Work Incentives Planning and

Assistance (WIPA) grant from

Social Security Administration
Contact WI WIPA:

wisconsinwipa.org



SSI Age 18 Redetermination

The adult definition of disability is different than
child’s definition- more stringent.

For SSI to continue after age 18, individuals must
meet the adult definition of disability.

L

The Redetermination may be conducted anytime

after the 18 birthday- usually done before age
19.



When Should an Individual Seek Work Incentives

Benefits Counseling?

If they are...

0

Considering Making Going Developing Looking Having

work for the more back to a career for a job. problems or
first time. money. work. plan. questions about

current benefits.



A Benefits Specialist Can Help!

1t Is possible to
work and keep
Important
benefits.







THANK YOU!
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Sarah Schroeder | schroeder@eri-wi.org | www.eri-wi.org
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